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ESSENTIAL QUALIFICATION AND EXPERIENCE
S1. No Details Requirement
1. Name of the Post Librarian Gr.III

e Pay Matrix -Level 3, Basic- Rs.21,700/- per month
2. Pay and Allowances e DA, HRA, Travelling Allowance, Washing Allowance etc. as per
CIPET Rules and Regulations

Upto 32 years. Relaxable in the case of SC/ST/OBC and such
3. Age limit for direct recruits other Category of Persons entitled for such age relaxation under
the law / Central Govt. guidelines upto a maximum of 05 Years.

Educational & other
4. qualification required
for direct recruits

Full time First Class Graduate in Library Science / Post Graduate
Diploma in Library Science with Typing/ PC Operation.

Minimum 02 years post qualification experience in the relevant
field.

The selected candidates for the Non-Supervisory (Non-
Technical) posts will be initially; either on probation for a
period of two years and after successful completion of the
probation, the candidates may be regularized in their
respective posts subject to performance, suitability to the post
and requirement of the Institute, etc; or based on the
recommendation of the selection committee, the selected
candidates for the Non-Supervisory (Non-Technical) posts
may be taken initially as a trainee, on a consolidated salary of
Rs.21,700/-, based on merit, initially, for a period of one year
and after successful completion of the training period, the
candidates may be taken on probation for a period of two
years and after successful completion of the probation, the
candidates may be regularized in their respective posts
subject to performance, suitability to the post and
requirement of the Institute, etc.

5. Experience

6. Remarks




